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",·The·issue, in simplified form, is whether we, as a-EG S Eel L 0 university community, are willing to have our
~~~~~~~~~~~~~~~~~-~~~ collective names and mon~ ~ed ~ a
legitimization for apartheid~slJ,pportingcorporations and wh t they condone and perpetuate in
South Afnca .
...... We do not presume to present here all the information and answers for this extremely complex
issue.U/e' do, however, feel, after extensive research on the varied ra.mifications, that the bulk of the
information not presented herein is merely supportive to the major p in we have made. .

Your task as students is to decide whether you pla'ce a higher e n the convenience 1
on-campus recruitment than you do on the opportunity, however sm U the effect and great your
sacrifice, to take a definite stand .
against the' conditions this EL
GA UCHO Special Report briefly
describes.
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IT CAN BE DONE •• -•••

This,'is th~ ~ase s{udy Of a sttuggle in progress: the efforts of students at the
Un~versity of California at Santa Barbara to bar corporations profiting from South
African -racism f'rom using universi ty facilities .By pinpointing and combatting
specific' corporations with. South African entanglements, campus groups can: (1) link
the issues,of racism and imperialism; (2) unite a student struggle against uni ersity
complicity; -(3) educate students about the nature of corporate imperialis
(4) activly support the revolutionary African movements engaged in armed- struggle
against a u.s. supported system of "brutal oppression. Read about it. Apply the
knowledge. Do it.



The Placement· Center:
• a brief description

The UCSB Placement Center employs
a staft of 14 and is entirely financed by
student incidental fees. Under a
1967-68 budget of $150,000, the center
p·ro cessed 1 ,202 applicants in
ed ucational plac~ment, 1,025 in
business and industry, and 7 ,770 in
part-time placement.

Estimated student income from
part·time jobs. obtained through the
center was $1,535,000. Educational and
part·,tir:ne placement are not affected by
the South Africa issue.

The only' requirement for recruiters
using the center is their word that they
are an equal opportunity employer. A
Placement Center brochure states that
an eligible employer also includes "any
organization acting for a third party,
.such as government employment
services, employment agencies or

executive search :firms which, on· a
co~dential 'basis, provides to the
Placement' Center the.~.~ name of the
organization represented.'" Beyond
"Dick apd: Jane" brochures, little
employer information is availabJe ~o

stud'ents. .
In an EO interview, at the end of last

year~ E.~', t. Chaltierg, the' Placement'
Center manager, stJ1ted'that the business
an industry section, of the center
evolved sometime before World War II.

When -as~ed for hii opinion on
'student demonstrations .against· Dow~
Chalberg 'stated, ~~Now 'the' fact,' that
they're making napalm, I mean, 'peop,ie
disagree with that-.: Well,. I may disagree
beca~se 'I '~rjve a Chevrolet, I ,don't like
Fords, but nonetheless, "to n)e, FQrd has
every right. to cOme in here and
interview too."
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Leading.. '

lnvestors
'Over 250 United States

corporations :have investments
. in South Afnca, 'but some of

these' have' a more central role
than others in perpetuating
South African,racism.

:Student groups in the
United States .have selected 10
of these corporations for
specia.l .attenti9n. Because of
the length and amount or the

strategic nature of their
involvement, these ary the
companies which should be
concentrated on: Ford Motor

Company, General Motors,
Goodyear Tire and Rubber
Company, American Metal
Cli~x, Stand Oil of
California (C&itex), Esso Oil,
Chase Manhatten Bank, First
National Bank of New York,
Coming Ware, and Engelhard
Hanoviaf American-Sout1:l
African Investment Company
(companies controlled by
Charles Engelhard, largest
American .investot .in': 'South

"Africa). ' ... ~. ,,' .' ~ ~.' ~

Dow Chemical, which also
has holdings in South Africa,
will be recruiting on campus
through the PI m nt Office
on Nov. 11-12.

T~e map b,elow~' shows ,-' yo'u exactly wher.e
I eac~ .. ',company. has staked its (~laim to apartheid.
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:'This land is your land...."

INVESTMENT LEAS,EHOLDERS .

SOUTH AfRICA: ONSHORE SOUTH AFRICA: OFFSHORE
1 SOEKOR SOEKOR Sub-leaseholders

SOEKOR Sub-leaseholders '16 Esso Exploration and Production
2 Argus Exploration 17 KarrooBasin
3 Karr~o Basin 18 Caprico~'n

4 MAH Hilson 19 Karroo· Petroleum (West)
5 Royden Development 20 Amoco . .
6 HM M'ining - 21 Atlantic Richfield
7 Karroo Petroleum I 22 Caltex .

.8 CF and OF Siabbert ' -23 Placid I·nt rnatlona', .!

9" JJ Van den Heever 24 Superior Highland Tenljeco
1.0 GT Raydon . Cities Service' .
11 Midlands Oil . 25 Total (CFP)
12 ZUluland 011 26 Mobil Total Shell BP
13 Zltzikamma 0,11 27 Karroo Petroleum (Eas ) ..
14' (Transkel) -28 A",erican Pacific / _ 'of..

15 (Game Reserve) .



-2 The controversy at ues
. .a brief chronology

•
•

In January of 1967 the A.S.
Legislative Council passed the following
resolution:

WHEREAS, Section IV, Policy on
Non~iscrimination of the University of
California Policies Relating to Students and
Student Organizations, Use of University
Facilities and Non-{jiscrimination (p. 10), July
1, 1966, states an explicit policy of
non-{jiscrimination which applies even to
companies or interests utilizing University
facilities; , .

WHEREAS, ,Federal I~islation prohibits
discriminatory hiring and 'employment
practices;

WHEREAS, United Nations Resolution
A/1761 of November 1962 and -United
Nations Resolution A/1889 of November
1963 ask all member ~ountries to discontinue
all arms shipments to South Africa; and
refrain from trade and investment in the
Apartheid government of that country;

WHE R-EAS, any and all business concerns
operating in South Africa must conform to
the discriminatory hiring and employment
laws of the South A frican '~ernment,which
laws include:

a. Native Laws, Amendment Act, 1949:

provides for the forced movement of African
(black) labor. to are short of labor ,supply
(correspon~ing, in type" to the forced labor
camps and labor channeling techniques used
by H immler's SS during World War II);

b. Unemployment Insurance Amendment
Act No. 28, 1948 (amended 1949): provides
unemployment insur nee benefits for workers
earning more than $764 a year. The great
majority of African and non-whit wotkers
earn less than $600 a year ~

c. Native Labor Act No. 48, 1953: forbids
strikes and lockouts.

This act4 .along. with the Industrial
Conciliation Act' of 1956, underlies the
governme'nt's refusal to allow non~hite labor
any voice as regards their work ing conditions
or pi ce of employment";

d. B ntu Laws Amendment Act No. 42 of
1964: provides-that any African,.r ardl ·of
his duration of ~ idence .or· I ngth·. of
employment with a single employer, may be
forcibly enclosed in areas outside or urban
population$ by labor officials of the rtheid
government;

WHEREAS, a minimum of one-third of the
private firms which actively recruit graduates
at the UCSB -P&acement Center- have branches·'
and/or subsidiari'es- in South Africa, i~ active
support of a discriminatory government, and
in direct opposition 'to the ,University of
C lifornia's policies on non~iscrimin ti n;

BE IT RESOLVED, that the ASUCSB
Legislative Council hereby prohibits from use
of any and all University facilities, specifically
including the Placement Center, any company
or business interest which practices
discriminatory hiring and/or employment
policies whether domestically or abroad.

The administration responded that it
interpreted the Kerr directive on
non~iscrimination to apply only to
conduct "while on campus."

V'pon" passage of the same Leg
Council resolution in 1968, the
administTation responded, via General
Counsel at Berkeley, that the University
policy' on non-discrimination .ppli
only to the domestic conduct of
agencies using its facilities. The
reasoning behind the ..decision was that
all students hired by agencies U$ing the
Placement .Office are initially. placed

'within the Unit States.
On April 15 of this year, Leg 'Coun~U ,

submitted to the Chancellor a report
which urg th t the Placement Office

,"require 'from e ch proSpective
employer detailed breakdown of his
research and product categories, and
corresponding income and sales,
including.. military· and non-military ,
foreign and domestic major items, and
sources of research funds .." .

The report, also, stated that ,4'the-

tendency of the present organization of
the Placement· Center is to emphasiZe
perm nent placement in large,
standardized; 'educational, busin: ~~

'governmental complexes.... We- are
cOncerned that the 'Placement Center' is
serving th interests and not the' real
interestS of the udents. .

"We feel t~at th -ce ter, ould '
rome an ex I re the ·ble ,way

: of isting stu ents to make more
creative Ufe choices. W~ urge that every
effort be made to broaden the range of
placement services vailable to
students."

Thus far, DO substantive action bas
ult from' tb student proOOSlJs

on Placement Center poUcy.

...., ......

• What is happening at your school?

.. - Does your university have any policies with regard to
companies that practise racial discrimination?

.. _ .. Why don't those polici'es apply to companies and company'
,aff~li,q.t~s .involv~d; .~i;n. SO.l:l1;:h Africa?



3S uth Africa an the U.S.:
• n verview f relati ns

WHAT'S SO WRONG ABOUT SOUTH AFRICA?
THIS IS APARTHEID: .••_•••.••~_••••_._••__••• WHITE
Population (millions) ••--.-.----.••.~---•.- .•- 3
Ave e w in mining (1962) •..•••...-......... $3,587
Intant Mortality per 1,000 births .•.._--••-.... 27
Percent of land reserved -.---.~•.--••••-._._. 87
Education expenditure per pupil (1962) •..••. 182
Ages subject to tax •.••••_•.••••-•..•-••_~....-........ 21 -60 yrs.
Incom ex mpt from tax ,.....-.---••••-.-••- _. $840
Persons in regist red trade unions .-....._ -.. 340,000
Persons convictt:d of p offenses (1962) ..... none

Th
Parll ment ·

anti-pi
h f

HOW HAS PRIVATE U.S.
CORPORATE INVESTMENT
AFFECTED AMERICAN
FOREIGN POLICY IN
SOUTH AFRICA?

Jam 'F. Byrnes, U.S.
cretary of state during the

Ii tin of the United
Nations in 1946,. -gned the
, Bowi g y and m
director of Mr. B nghart'
Newmont Mining,. the
Ameri n company with the
1 inv tm nt in South and
South West Africa.

It inful coincidence
for the U.S.. when, the very
month th t Byrnes be me a
director of this CQmpany,
he ·n Ie rted: "V.S.

loc Move for Sterner
Act n A aiost.' South Africa"
(The New Yor Times, Dec.
13,1947).

John F ter Dull ,,1 ter to
me secretary of state,

IeD:leSEtD'ted the Unite(! States
the UeN. delegate who

announced th . polley ,toward
South Afri .

At the me time he was a
partner in the I w finn of
Sullivan and Cromwell, which
rep, ,ted the American
M 'Com ny, with huge
inv ments in, ·South West
'Afli .

BLACK
11
$213
200+
13
$18
18-65 vrs.
.lone
none
384,000

H I w partner, Arthur
n, who himself became a

top foreign policy advisor, was
nd still· director of this

company, now called Ameri n
Metal Climax.
DOESN'T AME'RICAN

VESTMENT IN SOUTH,
AFRICA, RAISE THE
STANDARD OF LIVING It"' R
BOTH WHITES AND

LACKS?
In 1935, the verage nnual

income of a white nineworker
w $2,264. By 1962 this h d
incre to $3,587. The
average black miner made $203
in 1935, $216 in 1962. Mining
profits were close to $400
million.

"In real ter
of what w g ly ,buy),"
writes F. Wi n, Ph.D, I the

. "Financi 1 Mail~' (10.5-68),
"the w ges which Afri ns
earn on the gold mines are, on
the evidence, no higher, and
po ibly even lower than in
1911." (The Financial Mil).

In 1953, 47.3 per cent of
bl cks taking the 'college
entrance examination passed it.
In th" t year, the
hyper ,egregation· t antu
Edu tion 'Act went in effect.
In 1960, the figure having
steadily declined over the
intervening years, the test was

by only 17.9 per cent.

~' {

The Africa es rch Group is in the,proc~ss of publishing. a

more comprehensive guide to United States corporate

involvement in Southern Africa.' The 'guide will specifically

de~l w,ith ways in, which students can challenge that involvement,,_

Copies may, btained'in mid-December from the Africa Research

roup, P.O. ox 213, Cambridge, MA 02138.
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