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To consider nn nppropriate response to the foreign corporations oper-

nting in South Africa, Americ:m ocndemic institutions require the best fac-

tuol information <1v:lilnhle concernin~ South Afric,m 1m.. , worker conditions,

African opinion, .:Jnd the role of the foreign corporations. Professor Leon

h'enver of the Depilt"tment of Criminnl Justice, 1'!SU, has alleged serious in-

accuracy, errors, nnd misleading premises by those who have questioned the

role of foreign corporntions in South Africa at the Harch 30, 1978 meeting

of the, XSU Bonrd of Trustees InvestMent COMMittee. In addition, Professor

Paul Hurrell, Chairperson of the University Committee on Academic Environ-

ment has requested COi.lMcnt and infonnation from memhers of the ~lSU academic

cOJm1unity \vith knO\vledge about Southern Africa.

This brief paper represents an attempt to provide a comment on those

issues to set the factual record in perspective.

1. Social Chanf,e under South African L.:lw

The key issue in this discussion is the efficacy of foreign corporations

to achieve large scnle social change in South Africa.

A. Almost 100 foreign corporations now hnve consented to the "Sullivan Prin-

~iples," which seck improvement in the conditions for employees of those

corporations.
1

This Sulliv.:Jn formula is the principal response of the

corporations to the rising protest of Africans in South Africn and to

the opprobrium \·,jlich their support of the South Africnn government has

brought in the h'ider \vorld community. These princir1es should not be

faulted for nnv irlprov\"mcnts thC'y .:lccomplish for those \vorkers in the

p.1rticul.:lr cor.1[':mics. h'itlJin the limitations of the corpor:lte commitment.

HOh'cver, the principles ;]rc at f:wlt in several ways:

-" ...
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1. There is no timetable for fulfillment of the commitments, no dendline

for completion of the goals, and no sanctions for companies which fail

to achieve the goals. Because of the compnny association agreements with

"registered unions", to Hhich Africnns do not belong, much of the ch<:lnge

mentioned will not be possible. A similar set of principles was developed

in Britain as a "Code of Conduct" for British corporations in South Africa

to increase African wages and recognize African trade unions. One recent

analysis 2 indicates that only one British finn, at that time, had recog­

nized an African trade union, and later had withdrawn that recognition.

This lack of progress occurs under no sanction or threat of law. To

the contrary, the law, as noted below, impedes the changes.

2. The principles affect a very small number of employees. Even if all United

States corporati0ns in South Africa carried out this program, it is esti­

mated that less than two per cent of the total African labor force would

be affected. In many of the U.S. corporations, with their more capital­

intensive technologies, Africans constitute a minority among employees.

For example, at Ford (South Africa) Africnns are approximately one-fourth

of the work force.

3. More importantly, the changes in the workplace are unlikely to have major

ramificntions on the apartheid lnws or the structures of inequality in

South African society. Regardless of workplace improvements, the small

number of workers who do benefit from the improved conditions still will

be without citizenship in South Africa, will be classified and assigned to

pnrticular tribal homelands (which many hnve never even visited from their

urban homes), and will not enjoy the most basic human rights. The South

African government recogni~es the harmlessness of the Sullivan principles,

especially after they requested and were 1llowed'to alter the original state-
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ments. At the request of the South Afric.:J.n Ambassador to the United

States the follO\"ing clause was crnd icated: " ...where implementation re-

quires a modification of existing South Afric.:J.n laws and customs we will

seek such modific.:Jtion through a['lpropriate ch.:J.nnels;" thus, even seeking

change of the South Afric.:J.n system through legal channels is eliminated

from the principles. As the South Afric.:Jn Financial Mail h.:J.s noted, these

principles in no \"ny bring the corporations into n confrontation with apart­

heid, especinlly by avoiding the issue of African trade union rights.
3

Appnrently, Rev. Leon Sullivan, the original author of the principles

and a member of the General Motors Board h.:J.s recognized this weakness and

"hns conceded in the P.1st th:lt U.S. corpor.:1tions probably ought to withdraw

from South Africa." Now, Rev. Sullivnn has indicnted thnt he also advocates

no further U.S. corporate expansion in South Africa. In n letter to the

National Council of Churches, he stated,

"I shnre your concern .:J.bout investments. I have already re­
quested consideration for halting of any additional invest­
ments by American companies in the Republic of South Africa,
until conditions are not.:J.bly improved. This includes loans,
and a cessation of any new investment or expansion to present
investment in South Africa. I am in agreement, also, with your
concern regarding strategic arms sales, and that there should
be non-cooperation with respect to forcing United States com4
panies to provide strategic equipment for intention of war."

4. Even though individual workers will hnve improved conditions in the corpor-

ations, those corporations shall continue to enrich and empower the South

African government, which clearly has decided to resist significant change

in the system of inequality. The recent refusals to alter the pass syst€m,

the tightening of labor and security legislation, Dnd the statements of Prime

Minister Vorster that he "cannot foresee such a day" when blacks will exer-

cise politic.:J.1 power in South Africa - all belie the assertions of signifi-

cant growing lihcr~lism in SOllth A[ric.:Jn society. As has been noted elsc-

where, the sign.:Jtorics of the Sullivan Principles continue to supply petro-

.:
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leum products to the South African military and, via South Africa, to the

Rhodesian rebellion. Other corporate signatories supply computer technology

for the systc~s of monitoring and control of the African population, vehicles

for police ~nd mi]it~ry, components for the complex military technologies,

and taxation with wllich the regime can enlarge its budgets for military,

police, and bure~ucracies of control.

B. Key to the position that U.S. corporations should remain in South Africa is

the belief th~t there arc important areas of African r1ghts and privileges

which can be negotiated by the companies with the South African government.

For instance, Professor Weaver has noted that the government " ... is not op-

posed to the training and advancement of Africans provided that white workers

d b ' ,,5o not 0 Ject.

African workers. Indeed, this advancement fits with the goal of the South

L

African government, and perhaps many companies, to create a small but influ-

ential "black middle class" of technicians and operatives t.ho will have vest-

cd interests in the company and in the government to restrict the rise of

the urban black lower classes and peasants. Until now, Africans have been

excluded from skilled and, frequently, even semi-skilled jobs by four basic

methods as Davis has explicated: 6 a) legislation - The Mines and Works Act

of 1911 (as amended later) excluded Africans from a range of employments,

which were reserved for whites and other non-African non-whites. In 1951

the Bantu Building Workers Act prohibited a range of African employments

in the building industry, except in African townships and Bantustans. Fur-

ther, under the Industrial Conciliation Act of 1956 the government empowered

the Minister of Labour to take administrative action in order to extend

the color bar to any industry or set of occupations. The minister's offi-

cial determination gives legal effect to this administrative action. Recent-

ly the govern:':1ent removed these reservations, hailing the "end" of the job



rcserv~tion system even though this Act hns heen used for job reservotion in

only 2.3% of the total work force. In generol, the Act hos been used to

allow Africon skilled workers to fill needed positions when whites were

unavailable, r('versing th.:lt st.:lnce \vhen an adequate supply of whites were

uvai1.1hle. h) Nare commonly, inform:ll work agreements between white unions

and companies h~ve removed the onus of job reservrition from the government.

These agreements are made under tiHi Industrial Council Agreements, the

main mechanism of the color bar in industry. Registered unions and employ-

ers' associations negotiate collective bargaining agreements, which are giv-

en legal force by action of the Minister of Labour thereby becoming bind-

ing on all workers. Africans are not allowed to become members of the reg-

istered unions and cannot, therefore, enter into the Industrial Council ne-

gotiations, even thOli/."h the <1greement is binding on the!11. Under on "employ-

ment of trade union labour" clause, Africans normally are excluded from

skilled work. ~lcmbers of the "registered unions", including \~l1ite, Coloured,

and Asians, may hold the negotiated positions - not Africans. More specific

but similar agreements were enacted to exclude Africans from skilled posi-

tions in the Supplementary Agreement for the Iron, Steel, Engineering, and

Metallurgical Industries (employing 450,000 persons, 75% African) and the

Industrial Council Agreement for Trnnsvaal Furniture Manufacturing.

Huch of Americ.:ln investment is in the vehicle industry. The agreement

for the Motor Industry indicates th.:lt "no ~ember of either of the employer's
I

associations shall eng.:lge or continue to employ an employee who is unable

to produce a mvmhership card issued by one of the trade unions who are par-

ties to this agreement." Further specification effectively excludes Africans

in the ~otor Indllstry from all categories except the three categories of

"clc.:lr.ers, l;""\bnl:rcrs, .:Jnd w:ltchr.ll..'n. ,,7 c) A third mechanism of discrimina-

tion is found in the apprentice program under the Apprenticeship Act of
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1944. The law does not exclude Africans from apprenticeship but maintains

tight government control over apprentice registration; however, the Minister

of Labour in Parliament in 1972 noted it was not government policy to allow

Africans to become apprentices in white 3reas, where most South African in-

dustry and skilled occupations are located. d) Most common of all is exclu-

sion of Blacks from skilled work by custom. A company, seeking not to an-

tagonize its white skilled workers, its registered non-African unions, and

its purchasing public, simply finds it easier to not find an adequate African

applicant for a position, in spite of the presumed good intentions of the

managers at cor~orate headquarters in the U.S.A. or even in the South African

head office.

It should be clear from this exposition of the employment situation that

South Africa does not need a Job Reservatiun Act to effectively bring about work-

place discrimination \.rhen it empowers the white union I s grip on skilled positions,

when it gives force or law to union-employer agreements, and when it uses "mini-

sterial policy" to enforce apprenticeship discrimination with the force of law,

even though the letter of the law is nominally non-discriminatory.

Professor Weaver also indicates that South Africa stops short of outlawing

unions. Apparently he wishes to indicate that this is a positive factor, even

though he also admits that a) the government "uses an unstated policy of del.:1y

and impediment of black unions," (p. 2); b) "that the effectiveness of such

unions will depend on company responses," 3nd quuting others, c) "Afric<lns lack

the normal trade union rights and there are very few African trade unions .... "

and e) "Government ... tuler3tes the. existence of scores of bL1C;';' unions that are

of little effectiveness to date.'1 From this, Professor WC.:1ver also fails to

note that under South Africnn law African wurkers a) arc not allowed to belong to

the only pO'..rcrful uaion" ("registered unions. "), b) wer\.; prohibited, under the

Bantu L3bour (Settlement of Disputes) Act of 1953, from all strikes, stoppJges,
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go-slows, refusals to work, and similar action, c) may lose their homes for any

such labor protest, d) under the 1977 amendment to the Bantu Labour Regulations

Act, are prohibited [rom striking against any local authority; against any

service providing light, power, water, sanitation, passenger transport, etc.;

and, as of March 1977, against any other activity declared by the Minister of

Labour to be an "essenti:l1 service." e) Clre harrassed by police for illegal as-

semblies under the Riotous Assemblies Act, may be denied bail after arrest "for

security reasons," and arrested ns strikers for minor infractions, especially

with the pass laws.

II. South African \'!ages

Opponents of u.s. disengagement from South Africa seek to refute the claim

that there is increasing disp~rity of white nnd African incomes and to demon-

strate the improvement of wages and benefits to workers.

A. Increasing Disparity of African and ~~ite Incomes

Of course there are various sources of data a~d many ways to make compari-

sons. Some statistics from South Africa are amenable to this interpre-

tation, for instance by demonstrating a reduction in the ratio of white

to African wages in certain industrial sectors; however, the statistics

allow this because they do not reflect the rampant unemployment of Africans,

the underemployment of many, and the real unemployment which is camouflaged

by deportation of African workers from the white urban areas to the impo-

verished rur.:!l "homelands." In general, I h3ve found no disagreement

among the sources that: 1. Over the past decade the absolute gap between

white and Afric.:!n incomes has grown, 2. Over the five years 1970-75, the

white increase in hard cash has been R22l while the average African

incre3se is only R37 - one-sL'Cth the white figure,9 3. "The average

white household h3d R362 more to spend each month in 1970 than the

average African household. By 1975, that gnp had widened to R546. In
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1975, the average white household had an income 8.5 times as large as

the average African one; 2.9 times as large as the average Coloured and

1.9 times that of the average Asian Household."lO 4. In 1975, the African

workers with 71% of the population received 23% of the income. ll 5. In

1975, the poverty line (minimum living level) set at $127.65, one study

. reveals that 63.5% of African households had monthly incomes of less than

$92,12 6. In all major industrial sectors, the absolute gap in earnings

per annum between African and white more than doubled during the period

1965 77 Th . f . . . 1 . 1 13-. e spec~ ~c ~ncreases ~n tIe aoso ute per annum gap are:

Sector

Mining and Quarrying
~1anufactur iug
Construction
Central Government

Absolute Gap in
1965

R2733
2187
2441
1525

Annual Earnings
1977

R7834
5450
5656
3599

6. The long-range intent of the government is made clear in a study

"Racial Income Distribution in South Africa," by H. McGrath of the

University of Natal. McGrath demonstrates that the ~ between African

and white wages increased by 42% during the period of Nationnl Pnrty

Rule (1946-present). The ratio of income per head of whites to that of

Africans increas~J from 10.6:1 in 1946-47, to 11.9:1 in 1960, and to

15.0:1 in 1970. These estimates are based on non-primary subsistence

14
~roduction only. In nIl of these statistics, the ratio and gap would

worsan if marginalized, Bantustan-confined workers and agricultural

workers were included.

It is possible to USe the data to show various kinds of improvement

for particular sectoral employments for Africans; but the absolute gap

between white and black wages is the more relevant figure. For instance,

one can state that for non-agricultural average r~al earnings (excluding

earnings in private services, e.g., lawyers), white earnings declined
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by R62 1975-76 (due to the stagflation of South Africa) while African

earnings incre~sed by R35. Even when the reader is co~nizant that these

comparisons exclude all African agricultural earninGs (a sector in which

widespread malnutrition and social malaise is reported), the more relevant

comparisons are that a) net white earnings remain more than four times

African earnings (R3368 white, R720 Afric~n) and b) mean African real

earning of R720 for 1976 is less than half the minimum Poverty Datum

Line needed for adequate family sustenance in Soweto. 15 And these

mean real earning data do not include the net decline which would be

incurred if the African unemployed were included.

Professor 1.,Teaver' s point that "some blacks have improved their lot"

is not contested. But more relevant are the comparisons of the net

deterioration of African wagqs relative to whites over the past forty

years.

III. Black Opinion

Supporters of South Africa and a continued corporate presence take

exception to the assertions that corporate withdrawal would be supported by

"the majority of South African blacks if their voices could be heard" and

is supported by the genuine African leaders. To support his d isagr-eelllent,

Professor Weaver notes' a) that the executive body of the South African

Council of Churches (75% black) has developed guidelines for acceptable

corporate behavior, b) quotes with approval John Burns' Ne~" York Times

observation that "many influential blacks have opposed further withdrawals,"

and c) notes Chief Buthelezi, Bantustan leader, stopped short of advocating

withdrawal.

We should not be surprised that these leaders inside South Africa

have not called for ecunomic sanctions or withdrawal since such opinions
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are an offense under the Terrorism Act, punishable with a ll'inimum sentence

of five years imprisonment and a maximum sentence of death. ror instance,

note the charge against one such violator:

"In the Supreme Court of ~~outh Africa . the Attorney General
of the Province of Transvaal, who as such prosecutes on behalf of
the State, present and informs the Court that . . . I.[HI:RE!\S one
Sipho Buthelezi ... did, upon the 31st of January 1973 •..
wrongfully, unlawfully and with intent to endanger the maintenance
of law and order in the Republic or any portion thereof, write or
cause to be written letters to . . . the companies . mentioned
in schedule 'B' attached hereto, and thereby did . discourage,
hamper, deter and/or prevent foreign investment in the economy
of the Republic . • . NOW therefore accused number (1) is guilty of
the offense of participation in terroristic activities."16

Professor ~eaver's exceptions are best answered by the South Africans them-

selves: A. Mr. Donald l,.[oods, former Editor, Dnily Dispatch, East London,

South Africa;

"For many years, and for a variety of reasons, the Western powers
have resisted implementing effective punitive measures against
the government of South Africa. But the time has now come for the
West to reassess its past attitudes.

This implies the urgent reconsideration of the institution of economic
sanctions, and those who oppose this on the grounds of attendant
economic hardship to blacks should note the fact that the most authentic
black spokesmen in South Africa have consistently stated that they
would prefer such hardship to a continuation of a policy they regard
as a negation of their humanity in every facet of their lives . . . .

I have to tell you that the level of black anger in my country today
is so high, and the determination of most white voters to resist
f~ir compromise is so strong, that both sides are on a collision
course towards a racial civil war. Unless there is a concerted
action by the world community, such a tragedy is a real probability.

The first priority of the Western nations should, I submit, be an
immediate policy of disen~agement from diplomatic, cultural, sporting,
trade, military, investment and general economic t,ies now existing. "17

B. The Christian Institue of South Africa, Statement, 1976.

"Governmental insistence on enforcing apartheid and its rejection
of normal ner-otiation with freely chosen black leaders, have produced
a situation in ...hich there arc fc\v ways of preventing the escalation
of violence and bloodshed into a major confrontation. One of the
few remaining methods of working peacefully is through economic
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pressure, ,.;hich could help to motivate the changes needed to bring
justice and peace in South Africa. The Christi~n Institute there­
fore supports the call for no further investmC'nt in South Africa
becnuse:

1. Strong economic pressure is of vital importance in bringing
nbout us peaceful a solution as possible.

2. Investment in South Africa is investment in apartheid,
and this is immoral, unjust and exploitative.

3. Attempts to change the situation through pressure by
investors have proved inadequate.

4. The argument that economic growth can produce fundamental
change has proven false: Many black organizations have opposed
foreign investment in South Africa, and this would be the opinion
of the majority of South African blacks if their voices could be
heard."

C. The Late Chief Albert J. Luthuli, Nobel Priz~ Winner.

"The economic boycott of South Africa will entail undoubted hardship
for Africans. We do not doubt that. But if it is a method which
shortens the day of blood, the suffering to uS will be a price we
are willing to pUYe In any case, we suffer already, our children
arc often undernourished, and, on a small scale (so far) we die at
the ,.;him of a policeman."

D. Mr. Tsietsi Mashinini, exiled President, Soweto Students Representative
Council

"AFRICA NEWS: h'hat are the most important thi.ngs you '.ant to tell
Americans about the situation in your country?

TSIETSI MASHININI: If the United States could get its corporations
out of South Africa . . . can stop supporting the racist regime
that killed so many of our people, the black people in South Africa
would appreciate that • . .' American organizations and movements
can playa very important role in getting America out of South Africa
and getting Americans to identify with the liberation movements and the
true owners of the land, not with the repressive, racist regime."18

E. South African Student Organization, Policy Statement, 1972.

"SASO sees foreign investments as giving stability to South Africa's
exploitative regime and committing South Africa's trading partners
to supporting this regime. For'this reason SASO rejects foreign
investments.

Further SASO $('('S the amelior.::ttive experiments like those of Polaroid
as at worst, conscience salving and at best, resulting in the creation
of a change-resistant middle class amongst the few blacks employed by
foreign firms."
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F. Hr. Oliver T.Jmbo, i\cting President-General, African National
Congress of South Afric.J

"The ANC has long called for the ending of all foreign capital invest­
ment in South Africa. We see the economy as essentially structured
by a colonial-type relationship bet\o/een the white minority and foreign
capital interests on the one hand, and the African people ~n the other.

South Africa is an attractive center for profitable foreign invest­
ment, precisely because migrant labor in ahundance is organized
and made easily available to business by the regime as a conscious
act of policy . • . companies are not motivated by the desire to
bring employment to the African people or to improve the economic
condition of African workers (but). largely by considerations
of profit, their share of the market and the sources of the raw
material supplies they require."

G. Mr. Donald Woods, (Former Editor, East London Daily Dispatch)
Interview

Hr. Clark: "There are something over 300 American corporations
maintaining plants or offices in South Africa. We do a substantial
trade. I think we are the second biggest trading partner behind
Britain with South Africa, selling them something over one billion
dollars a year in kr.erican goods, and yet the prevailing view in
Washington is . . . if we put pressure . . . on American corporations
to reduce their business and commerce in South Africa, it would be
counterproductive in that the blacks in South Africa would be the ones
who would be hurt the first and probably the most . . .

Do you accept that or do you think the time has come to disregard those
factors and apply strong economic pressures?"

Mr. i-1oods: "It is not easy for a ~o/hite South African to advocate sanc­
tions because blacks would be the main sufferers. But I can tell you
this; it is the blacks who asked for this, and the blacks in fact
resent the sort of arguments that I have used and that you have used
that this shouldn't be done because they are the sufferers. They resent
it because they say, 'Again it is a question of the white man saying
what is bad or good for us.'

They say, 'We know what suffering is and we are not going to suffer ~ore

than mnrginally through sanctions. We are suffering far more through
the help the West is giving Pretoria to increase trade,' and there is no
doubt in my mind that the blacks deeply desire sanctions."

Mr. Clark: "One of the most respected bl.:lck leaders in America, Vernon
Jordan, who is the head of ollr 'National Urban League, ... rL'ported
that he hnd talked with a number of black leaders, nnd to a man they
were against American corpor<1tions pulling out of South Africa for
the rcasons we have mentioned."

Hr. \-'oods: "\~cll, I don't know \,/lI<1t black leaders he ~)lIld have spoken
to. I-lost of them :lre in Robben IsLlnd or in Jet~ntion or banned, but I
could tell yuu, I knO\o/ of not one out of several hundred ,..110 bas th:lt
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view, and I am speaking of the authentic black leaders.,,19

IV. Alternative University Actions Toward Corporations

~cross the nation, a number of alternatives are being utilized by

universities in their response to the u.s. corporate presence in South

Africa. In general, the actions can be classified as

a) No action on stockholtlings on thc.grountls either that the university

is not culpable as a minority stockholder or that the corporations gOvern

their O\VU affairs and would be offended by university action;

b) Terminating holdings in banks making credit and loans available

to South Africa;

c) Divestiture of stocks in corporations not signing one of the

"corporate responsibility" manifestos, e.g. Sullivan Principles, EEC

agreement, British Code of Conduct;

d) Divestiture of stock holdings in corporations involved in provision

of strategic materiel for the prosecution of apartheid and military control;

e) Prudent divestiture of companies not withdrawing at a specified

future date; and,

f) Immediate divestiture.

The key issues utilized by university decision-makers to achieve the

decisions appear to vary according to:

a) the extent to which the universities believe that moral principle

should influence university investment of public funds;

b) the extent to which the universities believe that the moral character'

of the economic activities in which they invest their public funds has an

effect on the legitimacy of the institution, the scholarly enterprise, and

the human relationships within the institutions;

c) the weight \\'11ich is given to the unique character of legalized

racial discrimination in South ~fric~ as compared with illegal but
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functional racism in other nations and compared with the severity of human

rights problems in other nations where I,e have ended U.S. corporate activity;

d) the importance given to changes in South Africa--some finding great

hope in the severnl cases of amelioration of petty apartheid and advancement

for a few employees nnd others finding little change due the systematic

increment in apartheid through relocation of the African population into

the Bantustans or "homelands;"

e) the extent to l..Ihich, utilizing "effectiveness" as a criterion, the

decision-makers are concerned ,..lith U.S. corporate provision of strategic

materiel for the South African government and its institutions for the

erection and maintenance of apartheid and repression or feel that the prin­

ciples of free and competitive markets should prevail;

f) the extent to which there is trust in the U.S. corporations to

voluntarily oppose the government; to act in the interests of African

labor; to oppose the interests of the white and, occasionally, other non­

white employees to assist African advancement; and to deny the government

the knowledge, licenses, technicians, and facilities for the furtherance

of apartheid and white privilege;

g) the extent to which the decision-makers believe that, moral issues

aside, the \..Iithdral..l:ll of U.S. corporatE' support may affect the legitimacy

of the Nationalist government Gnd its ability to resist concessions to the

African majority;

h) the extent to which the African majority is believed to be violent

nnd incnpable of "civilized" behavior toward the white'minority;

i) the extent to which one is concerned about the current violence of

the government against the African population as opposed to "the increasing

danger of a violent revolution" against the white government and its

suppa rters;
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j) the extent to which one is concerned ~bout the long-term economic

and raw materi~l interests of the United States ~s opposed. to the shorter-

term operation and profits of the particular companies now in South Africa; and,

k) the weight and import~nce given to the development of white organized

material infrastructure as opposed to majority rule, freedom of expression,

and social and economic equality.

At this time, university decision-makers are generally opting for very

minor change (Sullivan formula) in corporate activity, on the one hand, or,

when that is regarded as inadequate, for divestiture of one kind or another.

At this time, there are no formulations of an alternative code of conduct

~.hich would allow universities to remain invested in companies of South

Africa because they were seeking genuine change in that system. Such an

alternate code of conduct would require a corporation to a) make no new

investments in South Africa; b) repatriate most profits made in South Africa

to the U.S.A.; c) set a timetable under which the workplace would be truly

integrated, all aspects of Sullivan principles realized, and African trade

unions fully recognized; d) end all licensing of processes and patents which

have milit~ry, police or repressive application; e) reduce to lowest possible

level all tax remittances to the South African government; f) end all de facto

and de jure recognition of South African government in illegally-occupied

Namibia; g) end recognition of and operation within the Bantustans or

homelands; h) support with profits those indigenous African social insti­

tutions which empower the oppressed majority; i) no expansion of South African

operations; j) agree to non-compliance with South African government orders

for 'military and r('lice action in "emergencies;" k) end all internal supply

to the South African government of information, materiel, and machinery

which h~ve repressive applic~tion; 1) introduction of African man~gcnent
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and participation in the boards of governance of South African operations,

et cetera.

The executive committee of the Association of Concerned African Scholars,

an organization of academic Africanists in the United States, recently

acted to make the support of university divestiture campaigns one of

its three action priorities. This action was taken because of their con­

clusion that the corporations are not disposed to undertake the kinds of com­

mitments, as outlined above, which would make palatable the retention of cor­

porate "voice" in South Africa. This action followed on a petition of six

hundred "Concerned Afric::mist Scholars" in 1977, \vhich called on the U.S.

goverrunent to "offer full support for the African people of South Africa in

their efforts to attain majority rule ." \vhich also presumed the inclusion

of the African calls for corporate disengagement as noted on previous pages.

As might be expected, a number of co~porate officers, politicians, repre­

sentatives of financial and South African government interests do not agree

with this course of action.



·.
FOOT:-;OT!::S

1. The "p rinciples" includCl non-segregation 0 f \.;ork f acili ties; eq ual and

fair employment practices; equal pay for equal work; training programs for

blacks and non-whites for supervisory, administrative, and clerical jobs;

increase in blacks and other non-\..hites in m...magement and supervision; and

improvement of the quality of lives of workers in housing, transport,

schooling, recreation, and health facilities.

2. United Nations, Centre Against Apartheid, Department of Political and

Security Council Affairs, Notes and Documents, Con£. 9, November, 1977,

p. 8.

3. Southern Africa Perspectives, No.3, 1977, p. 3.

4. Letter to Rev. C. S. Powell, Director, Afric.:.m Committee, DO~·I, ~:ational

Council of Churches, Jarluarv 5, 1978, as quoted in The Corpora!;;:! ExamLner,

Vol 7, No. 3, ~farch 1978, p. 4.

5. Leon \.Jeavcr, "'Exit' Versus 'Voice': Correcting the Factual Record," un-

published paoer, 1978, p. 2.

6. David Davis, Afric.:m \"rorkcrs anc!_.i~p;.lrtheid, 1978, p. 14.

7. Davis, Ibid., p. 15.

8. Davis, Ibid., p. 25.

9. Harket Research Africa, ~f<.lrch/April, 1976.

10. Ihid.

11. Financi.:ll ~lail of South Africa, June 5, 1977.

12. Fin.:.mci.:ll ~hil, :\ov. 19, 1976.

13. Bulletin of SLltistics, various, issues.

14. Sunday Express, 17 August 1977.

15. Based on data from Dept. of St.:ltistics, Pretoria, .-JS reported in South

African InstitutL' uC 1\.:lcC !\l!};ltiollS, :\ Stlr\,,'\' of R.1CI· [:I:LltLullS in S,)ulil

Africa, 1977, p. 2rJ6.
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16. Charge Sheet of the "SASO 9", JUJ.'le 27,1975, Southern Africa Perspectives,

p. 2.

17. Christian Science ~lonitor, "Apartheid: A Plea to the \.Jest," Feb. 2, 1978.

18. Interview, Africa News, Nov. 22, 1976.

19. Interview; Issues and i\ns\"ers; American Broadcasting Corporation, January 8,

1978.
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